
 

 

Assistant Director of the Pulliam School of Journalism and  

Instructor of Journalism 

 
Franklin College seeks a talented and effective educator, mentor, leader and storyteller to 
serve as the next assistant director of its award-winning Pulliam School of Journalism. This 
12-month renewable position will begin August 2022. The successful candidate will be able 
to teach students at all levels of experience, help coordinate programs and educational 
initiatives that encourage hands-on, real-world learning by those students, assist in the 
management of an academic department with more than 100 students, provide support and 
aid in coordinating with fundraising efforts by the director and the college’s development 
office and serve as a role model and mentor for both current students and recent alums. The 
successful candidate will also assist students with academic advising with the rest of the 
faculty. The job will most often be a 50/50 split between teaching and administrative duties, 
though that may shift depending on departmental needs. 
   
The ideal candidate will be a team player, an excellent educator, a superb communicator, a 
seasoned storyteller comfortable working across media platforms and a hard worker. They 
will be the sort of person who sees obstacles as problems to solve, not as reasons to abandon 
worthy goals. Because this will be a joint faculty/administrative position, a master’s degree 
or progress toward one is required. Experience in the journalism or communications 
profession or in higher education preferred.  
    
We provide a strong, active, and tailored liberal arts education through small class sizes and 
intentional relationships between students and their faculty mentors. Located about 20 
miles from downtown Indianapolis, we support purposeful and practical academic 
experiences in and out of the classroom that leverage this location as students pursue 
personal, intellectual and professional growth. Please see www.FranklinCollege.edu for 
more details.  
  
Evaluation of applications will begin immediately and will continue until the position has 
been filled.  Applicants should submit a complete application (electronic submissions 
preferred) including a cover letter, Curriculum Vita, transcripts, and contact information of 
three references via the application link: Franklin College Faculty Application  
 

 
Contact human resources for additional information: 
 
Franklin College 
Office of Human Resources 
101 Branigin Blvd 
Franklin, IN 46131 
humanresources@FranklinCollege.edu  
 
 
Franklin College is committed to providing an inclusive and welcoming environment and ensuring that 
educational and employment decisions are based on individuals’ abilities and qualifications. Consistent with 
these principles and applicable laws, it is, therefore, the College’s policy not to discriminate on the basis of 
age, color, disability, gender, gender expression, gender identity, genetic information, national origin, marital 
status, race, religion, sex, sexual orientation or veteran status as consistent with the Policy on Prohibited 

http://www.franklincollege.edu/
https://franklincollege-ubsru.formstack.com/forms/faculty_application
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Discrimination, Harassment and Related Misconduct. No person, on the basis of protected status, shall be 
excluded from participation in, be denied the benefits of, or be subjected to unlawful discrimination, 
harassment, or retaliation under any College program or activity, including with respect to employment 
terms and conditions. Such a policy ensures that only relevant factors are considered and that equitable and 
consistent standards of conduct and performance are applied. 


