HVAC Technician
Franklin College is seeking a HVAC Technician to work Tuesday to Saturday, 8am – 5pm. The ideal candidate
will have the skills to troubleshoot a wide variety of HVAC equipment. Will respond to a variety of requests for
services and strive to reflect the Facilities mission of Friendliness, Cleanliness, Safety & Service. This is an
hourly, full time position reporting to the Skill Trades Superintendent.
ESSENTIAL FUNCTIONS:










Must be able to wear Personal Protective Equipment (PPE) when necessary or required
Regularly walking long distances
Climb stairs without assistance and can climb stairs carrying equipment
Regularly lifting and carrying 90 pounds
Pushing and pulling machines weighing 50 pounds
Ability to lift and reach things overhead
Ability to grip things 45# minimum
Will regularly work in heat and/or cold conditions
Follow and abide by all safety rules and regulations

Requirements include: HS diploma or equivalent, 1-2 years of relevant work experience preferred. Post
offer functional testing required. Must possess universal refrigerant certification.
Benefits package includes health, dental and vision insurance, life and disability insurance, paid time off,
retirement plan, EAP, and tuition benefits for employee and their family. Review of applications will begin
immediately. Click link to apply for position here – Franklin College Staff Application
Contact Human Resources with additional questions.
Franklin College
101 Branigin Blvd.
Franklin, IN 46131
humanresources@franklincollege.edu
Franklin College is committed to providing an inclusive and welcoming environment and to ensuring that educational
and employment decisions are based on individuals’ abilities and qualifications. Consistent with these principles and
applicable laws, it is therefore the College’s policy not to discriminate on the basis of age, color, disability, gender,
gender expression, gender identity, genetic information, national origin, marital status, race, religion, sex, sexual
orientation or veteran status as consistent with the Policy on Prohibited Discrimination, Harassment and Related
Misconduct. No person, on the basis of protected status, shall be excluded from participation in, be denied the benefits of,
or be subjected to unlawful discrimination, harassment, or retaliation under any College program or activity, including
with respect to employment terms and conditions. Such a policy ensures that only relevant factors are considered and
that equitable and consistent standards of conduct and performance are applied.

